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|. AHHOTAIIMS

1. Heapb v 3212491 AUCHUIIIMHBI

[eabio ocBoeHHsi IMCHMIIMHBI sIBJsieTcsl (DOPMHUPOBAHHE OCHOB SI3BIKOBBIX
TOTOBHOCTEH K  MEXJIMYHOCTHOMY JEJIOBOMY OOLICHHIO M  HPO(ECCHOHAIBHOU
KOMMYHUKATUBHOU KYJIBTYpPHI.

3amauaMy OCBOEHUS TUCIUTUIUHBI SIBIISTFOTCS:

1. Pa3BuTHe 1 COBEpIICHCTBOBAHUE 3HAHMA, TIPUOOPETCHHBIX B TIEpHO OOyUEHUS B
pamkax OakajiaBpuara 1o rnporpamMMe 0a30BOT0 Kypca HHOCTPAHHOTO SI3bIKa Ha MaTepuaie
OBITOBBIX U MPOGECCUOHATBHO OPUEHTUPOBAHHBIX TEKCTOB;

2. CoBepIIEHCTBOBAHUE JIMHTBUCTUYECKOW, COLMOKYJIBTYPHOUM, JTUCKYPCHUBHOM,
NparMaTU4ecKoM, CTPaTernvyeckol KOMIIETEHLMH B cdepax, CBA3aHHBIX C AaJbHEUIIEH
1poheCCHOHATTBHOMN AEATEIHHOCTHIO;

3. Pa3BuThe HaBBIKOB AHAJIUTUYECKOIO UTEHHWS, TMHCbMEHHOM peud s
pedepupoBaHrs MPoPecCHOHATEHO OPHUEHTUPOBAHHBIX TEKCTOB, S3IKOBOTO O(OPMIICHUS
Mpe3CHTallMi, TMOATOTOBKM K TMYOJMKAIlUd HAy4YHBIX CTaTed, BEACHUSA JCIIOBOU
JIOKYMEHTAITNH, a TaK)Ke TOTOBHOCTH JIeJIaTh YETKHUE, TTOIPOOHBIC COOOIIEHHUS Ha Pa3IMYHbIC
TEMbl W W3J1araTh CBOH B3IVIAJ HAa OCHOBHYIO MpoOjeMy, MOKa3aTh IMPEUMYIIECTBO H
HEIOCTATKU Pa3HbIX MHEHHUI;

4. Pa3BUTHE HAaBBIKOB ayJMpPOBAHUS, MO3BOJSIIOMIMX MOHUMATh U APPEKTUBHO
HCIOJIB30BaTh MOCTYMAIOITYI0 HH()OPMALIHIO;

5. Pa3BuTHE HABBIKOB YCTHOW PEYH, TIO3BOJISIOMINX YPPEKTUBHO U TOYHO MEPEIaBaTh
uHbOpMAIMIO, BBICKA3bIBATh CBOE MHEHHE M  OTHOIICHHWE, peliaTh  BOIMPOCHI
KOMMYHHUKATUBHOTO B3aUMOJICHCTBUSI U MpodecCHOHANBHOTO IaHa. (O3Ha4YeHHBIH
KOMIUIEKC 3a/lad HEMOCPEACTBEHHO CBS3aH C IUIAHUPYEMBIMH pe3yJbTaTaMU OCBOCHHUS
00pazoBaTeIbHOM MPOrpamMMBl.

2. Mecto aucuumniiuebl B cTpykrype OOII

VYyeOnas nucruruiiHa « THOCTpaHHBIN SI3BIK B MPO(ECCHOHATEHON AESITEIBHOCTH
BXxouT B birok 1. Jlucrurumnel, o6s3arensHas gacth (b1.0.01.03).

[IpuarMaeTcss BO BHUMaHHE CBS3b C JPYTMMH YY€OHBIMU JUCIHMILTHHAMH,
YUTAEMBIMH CTYACHTaM JAHHOW MPOrpaMMbl MOJITOTOBKH, TAKUMU Kak «Teopust u nmpakTuka
MEXKYJIbTYpHOH KOMMYHHKAIUN; «H()pOpMarmoHHO-KOMMYHHKAIIMOHHBIE TEXHOJIOTHH B

COBPEMEHHOM 00pazoBaHUN», « TeXHOIOruH (POPMUPOBAHUS MHKITFO3UBHOM KYJIBTYPBD».



JIaHHBIN KypcC BBICTYNAE€T B KAYECTBE MPEALIECCTBYIOIIETO JUIsl O3HAKOMUTEIBHON U
nenarornyeckoil mpaktuk. ConepkaTeIbHO-METOJUYECKasi B3aUMOCBA3b C JIPYIHMMHU
YacTsIMH 00pa30BaTENIbHOW MPOrpamMMbl  (IUCHUIUIMHAMH, TPAKTHUKAMH) OTpaKeHa B
CUCTEME JIEATEIIBHOCTH U KOMMYHHUKAIIUH, OTBEYAIOIIECH KATETOPHUAM S3bIK, KOMMYHHKALIHS,
JKaHp, CTWIb, T'paMMAaTHKa TOBOPAILIETO, AWAJNOT, MOHMMaHUE, KYJIbTypa, 0Opa3oBaHUE,
KOMMYHUKAaTHUBHAs KYJIBTYpa, IIEAAroru4ecKoe o011IeHHeE, MEXIIMYHOCTHOE
B3aUMOJICUCTBUE, NE€NAaroruueckas PUTOPHKA, TEKCT, CMBICI, ITOBCEIHEBHBINW, IEJIOBOM,
npoeCCHOHANBHBIM M aKaAeMU4yecKuil TUCKypc. TpeOoBaHUS K «BXOIHBIM» 3HAHUSIM,
YMEHUSIM U TOTOBHOCTSIM OOYYarollerocs, HEOOXOOUMBIM IIpM OCBOCHHUHU JAHHOU
JUCLUILIMHBIL, COOTBETCTBYIOT YPOBHIO OBJIQ/ICHHS HaBbIKAMHM TOBOPEHMS, ayJIUpOBaHUS,
YTeHHUS U MHUChMa Ha ypoBHe A2-Bl: BiajgeHue OCHOBaMH pa3iUYeHUs OPHUIIHAIBLHOTO /
MHCTUTYIIUOHAILHOTO  JIEJIOBOTO W HedOpPMaIbHOrO CTUJIH  OOIIEHHS;, YMEHHE
NOJIb30BATHCSI CJIOBAPEM U CIPABOYHBIMHM MaTepUallaMH; 3HAaHUE OCHOB (DOHETHUYECKOTO
CTPOsI U3y4aeMoOro S3blKa, OCHOBHBIX XapaKTEPUCTHK I'PaMMaTHYECKHUX KJIACCOB JIEKCUKU
M3y4aeMOro $3bIKa, OCHOBHBIX BpeMeH riarojga. OCBOEGHHE JaHHOM JUCLHILIIMHBI
HEOOXOIMMO KaK IMPEIIECTBYIOLIEE Ul MPAKTUKUA U3yYeHHs aKTyalbHOM aKaJeMHUYECKOU
JUTEpaTypbl IO HANpaBICHUIO MOJATOTOBKM HAa WHOCTPAHHOM S3bIKE, MOBCEIHEBHOIO H
JIEIOBOr0 OOLIEHHST Ha HMHOCTPAHHOM SI3bIKE, HAINMCAHWS AHHOTAUUMM M OQOpMIICHHS
HAYYHBIX MyONMKallMii Ha MHOCTPaHHOM si3blke Ha ypoBHe BI1-B2, ocymectnenus
npoeCCHOHANBHOM KOMMYHHMKAIlUM B YCTHOW M NHCbMEHHOM (opMax Ha pPycCKOM U
MHOCTPAaHHOM S3bIKaxX JUIs pelleHHs 3a/1a4 MPO(HeCcCHOHAIBHOM eI TeIbHOCTH U OOIIEHMS.

3. O0beM auCHMIIMHBI: 4 3a4éTHBIX eMUHHILI, 144 akageMUYEeCKHUX daca, B TOM
yucie:

KOHTAKTHAsI ayJINTOPHAs padoTa: NPpaKTHYeCKHue 3aHATHUsI - 68 Jacos.

camocTosiTe/ibHasi padora: 76 yacos.

4. Tlnanupyemble pe3y/abTaTbl O0y4YeHUs] MO JUCUHUILUIMHE, COOTHECEHHbIE C

IVIAHMPYEMBIMH Pe3yJIbTATAMHU 0CBOEHHS 00pa30BaTeIbHOI MPOrpaMMbl

IInanmpyemble pe3yJbTaThl OCBOCHUSI IInanmpyemble pe3yJabTaThl 00y4eHUs M0
o0pa3oBaTesIbHOI MPOrpaMMbl JUCIHUIIAHE
(¢popmupyembie KOMIIETEHIIUH)

VYK-3. Cnocob6en opranusoBbiBath 1 | YK-3.1. BeipabGatbiBaeT cTpaTeruio KOMaHAHON
PYKOBOJUTH pabOTON KOMaH/BbI, paboThI U HA €€ OCHOBE OpraHU3yeT 0TOOP
BbIpa0aThIBasi KOMaHHYIO CTPATETHIO | WIEHOB KOMAHABI TSl TOCTHKCHHS

JUISL TOCTUKEHUS ITOCTABJIIEHHOM 1IEJIM | TIOCTaBJIEHHOM LENIH

VYK-3.2. Opranusyert u KOppeKTHUpyeT paboTy




KOMaH/Ibl, B T.4. HA OCHOBE KOJIJIErHaJIbHbIX
peLIeHn

VK-3.3. Pa3pemiaer KOHQIUKTHI U
MPOTUBOPEUUS TIPH JIETIOBOM OOIIIEHUH Ha
OCHOBE yu€Ta UHTEPECOB BCEX CTOPOH; CO3JAET
pabouyto atmocdepy, MO3UTUBHBIMI
HYMOILIMOHANBHBINA KIIUMAT B KOMaH/IE

VYK-3.4. Opranusyer (npeajaraet 1iaH?)
o0OydYeHHeE YWIEHOB KOMaHbl U 00CYXK/IEHUE
pe3ysIbTaToB padOTHI, B T.4. B PAMKaxX JTUCKYCCUU
C MPUBJICYCHUEM ONMIOHEHTOB

YK-3.5. Jlenerupyet MoTHOMOYHS YWICHAM
KOMaH/Ibl U pacrpeaeseT NOpyYeHUs, JaeT
OoOpaTHYIO CBSI3b MO pe3yibTaTaM, IPUHUMAET
OTBETCTBEHHOCTH 3a OOIINI pe3yabTaT

YK-4. CnocobeH npuMeHsTh
COBPEMEHHbIE KOMMYHHKATHUBHBIC
TEXHOJIOTUH, B TOM YHCJIE Ha
MHOCTpaHHOM(BIX) sI3bIKe(ax), st
aKaJEeMUYECKOr0 U
npodeccuoHanbHOTO B3aUMOICHCTBUS

YK-4.1. YcranaBiauBaeT KOHTAKTHI U OPraHU3YET
OOIIIeHHE B COOTBETCTBUU C MOTPEOHOCTIMU
COBMECTHOM AESTEIbHOCTH, UCIIOJIb3YsI
COBPEMEHHbIE KOMMYHHKAI[MOHHBIE TEXHOJIOTHH
VYK-4.2. CocTaBnsieT B COOTBETCTBHUHM C HOPMaMH
PYCCKOTO f3bIKa JEJIOBYIO JOKYMEHTAIUIO
Pa3HbBIX )KaHPOB

VYK-4.3 CocTaBisieT TUIIOBYIO JAEIOBYIO
JOKYMEHTALUIO JJI aKaJEMUYECKHUX U
npodeccuoHaNbHBIX 1eJiell Ha THOCTPaHHOM
SI3BIKE

VYK-4.4 Cozmaer pas3nu4HbIC aKaJCMUYECKHE
WK IpoQeCCUOHATbHBIE TEKCTHI Ha
MHOCTPaHHOM SI3bIKE

VYK-4.5 OpranuzyeT o0CyXJIeHHE pe3yJbTaToB
HCCIIEIOBATENBCKON U ITPOEKTHOM €A TEIbHOCTH
HA Pa3JIMYHBIX MyOIMYHBIX MEPOTIPUSATHUSIX HA
PYCCKOM sI3bIKe, BbIOMpast Hanbosee
noaxoAsui hopma

VYK -4.6. IIpencrapiseT pe3yabTaThbl
HCCIIEIOBATENBCKON U MTPOEKTHOU €S TEIbHOCTH
Ha Pa3IUYHBIX MYOJIUYHBIX MEPONIPUATUSIX,
Y4acTBYET B aKaJe€MHUUYECKUX U
npodecCuOHANBHBIX TIUCKYCCUSX HA
MHOCTPAHHOM SI3bIKE

VYK-5 CnocobeH aHanu3upoBaTh U
YUUTBIBATh Pa3HOOOpa3ue KyabTyp B
poIecce MEXKYIbTYPHOTO
B3aUMOJIEUCTBUA

VYK-5.1. Ananusupyet BaXHEHIme
UJE0JIOTUYECKUE U LICHHOCTHBIE CUCTEMBI,
chopMUpOBaBIIKECS B XOA€ UCTOPUUECKOTO
pa3BUTHS

VK-5.2. BeicTpauBaeT coanbHOE U
npo¢ecCHOHAIbHOE B3aUMOJICHCTBHE C YIETOM
0COOEHHOCTEH /1eJI0BOM U 0011el KyIbTYphl
npeACTaBUTENEH PYTUX STHOCOB U KOH(ECCHUI,




Pa3IUYHBIX COIUATBHBIX TPYIIIT
VK-5.3. ObecrieunBaeT co3manue
HEAVCKPUMHUHAIIMOHHOMN CPEJIbI ISl YYAaCTHHKOB
MEXKYJIBTYPHOT'O B3aUMOJICHCTBHUS MIPH JINYHOM
OOIICHUH U TIPH BBITOJTHCHUH
poQeCCHOHANBHBIX 3a/1a4

OIIK-3 CmocobeH TpOeKTUPOBATh

OpraHu3aLHUIo COBMECTHOM U
VHJVBHUYaJIbHON y4eOHOM u
BOCIIUTATEIbHON JesITETbHOCTU
o0yyaromuxcsi, B TOM YHCIE C
0CcOOBIMU o0Opa3oBaTelbHBIMU
MOTPEOHOCTAMU

OIIK-3.1. Onpenenset MIPUHIIUIIBI
WHIMBHIyaTU3auu o0yJeHus, pa3BUTHA,
BOCIIUTAHUSI OOYYarOUIUXCS, B TOM YHCIE C
0COOBIMH  00pa3oBaTEeIbHBIMH TMOTPEOHOCTIMU;
MOJCIM  TNPOCKTUPOBAHUS  COBMECTHOM M
VMHAUBUAYaJbHOM y4yeOHOM M BOCHUTATEIILHON
NEATeTbHOCTH O0Yy4YalolnXcs, B TOM YHUCIE C
0CcOO0BIMHU 00pa3oBaTEIFHBIMHU OTPEOHOCTAMHU
OIIK-3.2. [IpoekTupyer u MPUMEHSET
ONTHUMAaJIbHBIE dhopMBI U TEXHOJIOTHH
OpraHU3aIlid COBMECTHOM W WHIAWBUIYAIHHOM
y4eOHOW W  BOCIIUTATEIbHOH JCATEIBLHOCTH
oOydJaromuxcsi, B TOM YHCIE€ C OCOOBIMU
o0pa30BaTeIbHBIMU TOTPEOHOCTAMHU

OIIK-3.3. OcymecTBiasieT AEATEIbHOCTh IO
MIPOCKTUPOBAHUIO OpraHU3AIlMd COBMECTHOU H
WHAUBUAYaJbHOM y4yeOHOW M BOCHUTATENIbHOMN
JEATeTLHOCTH OOYyJYaroIIMXcsi, B TOM YHCJIE C
0CcOO0BIMHU 00pa30BaTEILHBIMU OTPEOHOCTAMH

OIIK-5 CnocobeHn pa3pabaThiBaTh

MPOrPaMMBI MOHHUTOPHHTA
pe3yJIbTaToOB oOpazoBaHus
oOyuaromuxcsi, pa3pabaTelBaThb U
peaau30oBbIBATh MPOrPaMMBbI
MIPEOI0JICHUSA TPYAHOCTEN B
oOy4ueHUHN

OIIK-5.1. Ompenenser  TEOPETUYECKUE WU
PAaKTUYECKUE aCTIEKTHI MEXKYIBTYPHON
KOMMYHUKAaLIUU IPUMEHHUTETHHO K
oOpa3oBaTeJIbHOM  cpele, B  TOM  YHUCIE
OTpaKEHHBIC B pa0OTax Ha MHOCTPAHHOM SI3BIKE;
BO3MO>KHOCTHU HCIIOJIb30BAHUSI MH(POPMAIIMOHHO-
KOMMYHUKAIIMOHHBIX TEXHOJIOTUI B
COBPEMEHHOM 00pa30BaTEIbHOM IPOCTPAHCTBE
OIIK-5.2. Onpenenser BO3MOKHOCTH
UCTIOJIb30BAHUS UH(POPMAIOHHO-
KOMMYHUKAIITMOHHBIX TEXHOJIOTUH B
COBPEMEHHOM 00pa30BaTEIbHOM IPOCTPAHCTBE
OIIK-5.3. [TIlpumenser 3HaHus B 0O0JacTH
MEXKYJIbTYPHOH KOMMYHHKAIIMM, B TOM YHCIE
HAa  MHOCTPAaHHOM  S5i3bIKe, B  IIpolecce
KOMIUIEKCHOTO B3aMMO/JICHCTBUS CIIELUAIUCTOB B
cucreMe  oOpa3oBaHMs ~ mpu  pa3paboTke
nporpamMmm MOHHUTOPHUHTA pe3yNbTaToOB
o0pa3oBaHUs 00YUYaIOIIUXCS

OIIK-5.4. HWcnonws3dyer 3HaHus B o01acTu
MEXKYJIbTYPHOH KOMMYHUKAllMd B Ipolecce
B3aMMO/JICHCTBHUS CIIEUUATNCTOB MPHU pa3paboTKe
nporpaMM  TIPEOJIOJICHUSI  TPYAHOCTEH B




OOy4Y€HHUH; HCIOJIb3YET COBPEMEHHBIE CIIOCOOBI
JUATHOCTUKA W MOHUTOPHHTA 00pa3oBaTeIbHBIX
pE3yJIbTaTOB

OIIK-5.5 OrtcnexuBaer pe3ynbTaThl OCBOCHUS
00pa3oBaTelIbHOW MPOrpPaMMBbl OOYHAIOLTUMUCS,
B TOM YHCJI€ C TEMH, KTO UCIIBITHIBAET TPYAHOCTH
B 00yYeHUH

OIIK- 6 CmocobeH mpoeKTUpoBaTh U
HCIIOJIb30BATh 3¢ eKTUBHBIE
MICUXOJIOTO-TIeJarOTMYeCKUe, B TOM
YlClie WHKIIO3UBHBIC, TEXHOJIOTUU B
npoeCCUOHATBHON  JEATEeNbHOCTH,
HEO00XO0IUMBIE TSt
UHAUBUAYaTH3aIUU oOyueHus,
pa3BUTHSI, BOCIIUTAHUSI 00YJaIOIIHUXCS
C  ocoObiMM  00pa3oBaTEIbHBIMU
MOTPEOHOCTIMH

OIIK- 6.1. OnpenensieT nepeyeHb U OCHOBHBIC
MOJIOKEHUSI HOPMATUBHO-IPABOBBIX JIOKYMEHTOB

WHKJTFO3UBHOTO o0Opa3oBaHuUs "
WHIUBHIyadu3allii  OOydYeHus; olmme |
cnenuduueckue 0COOEHHOCTH

NMCUXO(PU3UUECKOTO PA3BUTHUSL OOYUYAIOIIMXCS C
0CcOO0BIMHU 00pa3oBaTEIFHBIMHU OTPEOHOCTAMHU
OIIK- 6.2. Omnpenensier TEOPETUUYECKUE U
MPaKTUYECKUE OCHOBBI MEXKYJIbTYPHOU
KOMMYHHUKAIlMA B acleKTe MPOEKTHUPOBAHUS U
UCTIONIb30BaHMsT  3(PEKTUBHBIX  TCHXOJIOTO-
MEJarOTUYECKNX, B TOM YHUCJE HHKIIO3UBHBIX,
TEXHOJIOTHI B TPOPECCUOHATBHON NESITEIIbHOCTH
OIIK - 6.3. Onpenenser TIPUHITUTIBI
KOMIUIEKCHOTO B3aMMO/ICHCTBUS CIIEIIUAIUCTOB B
cucteMe o0pa3oBaHMs, HEOOXOAWMBIC  MJIA
o0ecrnieueHus UHAUBUIYaTbHBIX yCIIOBUH
oOyueHus, pa3BUTHS u BOCIIUTAHMSI,
oOy4aromuxcsi ¢ 0coObIMH 00pa30BaTEIbHBIMU
MOTPEOHOCTSAMH, B TOM YHCJI€ C UCTIOJIb30BAHUEM
MH(OPMAIIMOHHO-KOMMYHUKAIIHOHHBIX
TEXHOJIOTHI

OIIK- 6.4. [IlpoektupyeT ¥  OpraHusyer
JEATeTbHOCTh  OOYyJalomuxcs C  OCOOBIMH
o0pa3oBaTeIbHBIMU MOTPEOHOCTAMHU o

OBJIAJICHUIO aJJalTUPOBAHHOM 00pa30BaTEIbHOM
NpOrpaMMOM  HMHKJIIO3MBHOTO 00pa3oBaHus C
YU4E€TOM  OCHOBHBIX  TIOJIOKCHHH  Teopuu
MEXKYIbTYPHON KOMMYHUKaIIUU U
HEOOXOJIMMOCTH KOMIUIEKCHOTO B3aUMOACHCTBUS
CMELMAINCTOB B CUCTEME 00pa30BaHUs

OIIK- 6.5. OcymecTBiaseT AeATeIbHOCTh IO
IPOEKTUPOBAHUIO U MCIIOJIb30BAHUIO
3pPEKTUBHBIX TCUXOJOTO-TIEIarOTHUECKUX, B

TOM 4YHCJIE WHKIIO3MBHBIX, TEXHOJIOTUH B
npo¢eCCHOHAIBHOM JeSITETbHOCTH ISt
WHIUBHUIyaTN3allii  OOYyYeHHUs,  pa3BHUTHS,
BOCIIUTAHUSI ~ OOyYalOmMXCSI C  OCOOBIMHU
o0pa30BaTeIbHBIMU NOTPEOHOCTIMHU
OIIK-7 Cnocoben mnanupoBats u | OIIK-7.1. Onpenensier 0COOEHHOCTHU
OpPTaHU30BBIBATH B3aMMOJICHICTBUS | pean3aluu po¢heCCHOHATBHBIX




YYaCTHHUKOB
OTHOIILIEHUN

06p330BaTeJ'II>HI>IX

O6paSOBaTeJ'II)HbIX InporpaMm € HUCIIOJIB30BAHUCM

pecypcoB HECKOJIbKUX OpraHu3aluu,
OCYLIECTBIISIOIINX o0pa30BaTEeNbHYIO
JeATEIbHOCTB; TEXHOJIOTUU u METObI

OpraHu3allMd  B3aUMOJICHCTBHUS  YYaCTHUKOB
00pa3oBaTelIbHBIX OTHOILICHUM

OIIK-7.2. MHcnonb3yeT METOAbI U MPUEMBI
ceTeBoil (hopMbl peanuzanuud 00pa30BaTEIbHBIX

nporpamMmm
OIIK-7.3. Hcnonp3yer MH(}OPMaIIOHHO-
KOMMYHHKAIIMOHHBIE TEXHOJIOTUU B
COBPEMEHHOM 00pa30BaHUU

OIIK-7 4. Opranuszyet KOMILJIEKCHOE

B3aUMOJCHCTBUE CIIEIUAJIUCTOB B CHCTEME
oOpazoBaHusi, B TOM 4YHCJI€ B paMKax
MEXKYJTbTYPHOU KOMMYHUKAIITU

OIIK-7.5 OmpenensieT TEXHOJOTHU U METOIBI
OpraHW3allMid  B3aUMOJICHCTBHS  YYaCTHHKOB
00pa3oBaTeNbHBIX OTHOIICHUM

5. @opma NpoMeKYTOUHOM aTTecTAlMM — dK3aMeH B | ceMecTpe; a TakKe KaK 4acTh

MEKIUCHUIUIMHAPHOTO d3K3aMeHa 1o paszzaeny "l[lpodeccnoHanbHas KOMMYHUKAIWS'' BO

BTOpPOM CEMCCTPC.

ceMecTp NPoxo:kaeHus 1- 2 cemecTpel.

6. SI3bIk npenogaBaHus PyCCKUH.

Il. Conepxanme IUCHUILNIMHBI, CTPYKTYPHPOBaHHOEe MO TeMaM (pasiejiaM) c
YKa3aHHeM OTBEJCHHOI0 HA HMX KOJIMYECTBA AKaJIeMHMYECKHX YACOB U BHIOB Y4eOHBIX

3aHATHI
VYuebHas Bcero KonrakTtHas pabora (dac.) Camocrositen
mporpaMma — (uac.) Jlextun &;) = = % < 2 2 9 bHas pabota,
HaMMEHOBAHHE = o E § 5§82 cé g B TOM YHCJIE
pas3zenoB U TeM 3 2 = z € E& = ¢ Kourpoms
= 0 28 ° 88 (4ac.)
Bxoanoe 2 2
TeCTHPOBAHHE




Baoxk 1: Lesson 1
Postgraduate’s
background:
Education and
work experience
TeMa/CUTyaIUsl:
Sharing the
graduate
experience

TEeKCT: The
Business school at
Harvard University

29

11

18

Baoxk 2: Lesson 2
Career manage-
ment: from hire to
high-flier
TeMa/cuTyanus:
Decision-making
Texer. The kind of
company you work
in

JAuckycens:
Leadership in the
company

29

11

18

Baoxk 3: Lesson 3
Professional  and
Academic Contacts
TeMa/CuTyamus:
Communicating
with scientific
communities
Teker: Academic
communication at
work.
Juckyccus:
Meeting of the
minds

29

11

18

Buaok 4: Lesson 4
Getting started in
Research

Tema/curyanus:
Expressing
similarity and

contrast in research
Teker: Planning a
career in science
Juckyccus: A
boss, or a
colleague, or a
friend

29

11

18




Baok 5: Lesson 5 31
The scientific
method in data
collection
Tema/curyanmus:
Looking at accu-
racy of informtion
Texer:
Biotechnology
Alters Foods
Juckyceus:
Describing
approaches to data
collection

11

20

Baok 6: Lesson 6 31
Presenting a Paper
Tema/curyauus:
Writing up research
Texcr: Structural
the thesis
Huckycensi:  The
dos and don'ts of
pyblic  presenta-
tions

11

20

HUTOIO: 180

68

112

I11. O6pa3oBare/ibHbIE TEXHOJIOTHA

VYyeOHas nporpamma —
HaVMEHOBAHUE Pa3/IeNoB U
TeM (8 cmpocom
coomeemcmeauu ¢ pazoenom

Bun 3ansaTus

OO6pa3oBarenbHbIC TEXHOJIOTUI

I PITD)
Postgraduate’s  background: | [Ipaktuueckoe 3ansTie | Pa3muuHble TUIBI OTKPHITHIX U
Education and work 3aKPBITBIX TECTOB, TUCKYCCHS,
experience ne0aThl
Career management: from | [Ipaktiueckoe 3ansatie | Jlekcuueckre U rpaMMaTHYECKUE

hire to high-flier

TCCTHhI, HAITMCAHUEC 3CCC

Professional and Academic
Contacts

HpaKanecxoe 3aHATUC

Jlekcudeckue u rpaMMaTH4YC€CKUC
TCCThI, HAITMCAHUEC 3CCC, TUCKYCCUA

Getting started in Research

HpaKanecxoe 3aHATUC

JlekcuuecKue U TpaMMaTHYeCKHe
TECTBI, DJICKTPOHHLIC ITPE3CHTAIHUHU,
00CyKJIeHUE TOKIIA/IOB.

The scientific method in data
collection

HpaKTI/I‘-ICCKOC 3aHATUC

DJeKTPOHHBIE TPE3CHTAIIHH,
HanucaHue pedeparos, poJeBbIe
UTPBI

Presenting a Paper

HpaKTI/I‘-ICCKOC 3aHATUC

DJEeKTPOHHBIE PE3CHTAINH,
HanucaHue pedeparos,
rpaMMaTHYeCKUN TeCT




IV. OueHounble MaTepuajbl JJs NMPOBeleHUs TeKylleid U MPOMEeKYTOYHOM
aTTecTAlNu

VYK-3. Cniocob6eH opraHu30BbIBaTh U PYKOBOIUTH pabOTON KOMaH/bI,
BbIpa0aThIBasi KOMaHIHYIO CTPATETHUIO JUISl IOCTHXKEHUSI TOCTaBICHHON 1EH

1) Pazoenume epynny una 2 xomauowi. OHna xomanoa 0yoem o06cyscoamy
yenogeveckue docmouncmed, opyeas — epexu. Opeanusytime o0CyxcoeHue dmux 08yx
epynn. Buibepume nudepa xaoswcooii epynnei. Ilo 3a6epuienuu obcysrcoeHus noogeoume
umozau OUCKYCCUll Ha AH2TUNICKOM SA3bIKE.

O3Hakombmecs €O CRUCKOM MPAOUYUOHHBIX YEN0BEYeCKUX OOCMOUHCME U
NOPOKO8 HUdCe, YMobObl pPACCKA3AmMb O CEOUX BKYCAX, OMHOUWLEHUSX U CMPEeMIeHUSX.
Kaxkoti uz cmepmuvix epexog u enasHvlx 00CmMouncme 4enoexa vl cuumaeme:

a) camvim 8ANCHBIM OOCMOUHCMBOM?

b) naumenee sasxcnvim docmourncmeom?

C) epexom, KOMmopwvlil MOHCHO NPOCMUMb?

d) epexom, komopwiil nenvbss npowame ?

The Cardinal Virtues
faith, hope, prudence, fortitude, charity, justice, temperance
The Deadly Sins
Pride, sloth, envy, lust, gluttony, anger, covetousness

VYK-4. CnocobeH npuMeHsTh COBPEMEHHbIE KOMMYHUKAaTUBHBIE TEXHOJIOT U,
B TOM YHCJI€ Ha THOCTPAaHHOM(BIX) sI3bIKe(axX), JAJIS aKaJIeMUYEeCKOTo U
po¢eCCHOHAIIBHOTO B3aUMOJICHCTBUS

1) [Ilpouumaiime mexcm, omeemumsv Ha 6onpocvl. Qb6cyoume meKkcm.
Pasmecmume 3amemxy Ha aHeIUNCKOM 53blKe HA MeMy 00pa308aHust 6 UHmepHeme
(coyuanvuvle cemu, O10KU, DIEKMPOHHASL NEPENUCKA U OP.).

INDIVIDUAL EDUCATION

Individual education (IE) is a new concept in schooling. The basic premise of IE is
that education is a privilege and not an obligation. An IE school directs but doesn’t
demand, leads but doesn’t drive, persuades but doesn’t force, suggests but doesn’t
require. John Holt suggests that an alternative to authoritarian systems is to have schools
in which each child can satisfy curiosity, develop abilities and talents, pursue interests,
and obtain from adults and older children a glimpse of the great variety of richness of
life.

The objectives of IE are: 1) to generate motivation to learn the subjects; 2) to provide
alternative ways of learning; 3) to offer guidance; 4) to provide testing of learning; 5) to
provide opportunities to learn a variety of non-academic subjects. The academic
curriculum in an IE school includes the usual elements such as language, arts, arithmetic,
science and social sciences.

The creative curriculum helps the child locate and develop special talents and abilities.
Teachers and students are invited to submit ideas for classes of special interest.

1. What is the basic premise of individual education?



How does John Holt describe IE schools?

What are the objectives of IE?

What academic subjects are included in the curriculum of an IE school?
In what way can the creative abilities of students be developed?

Do you think that children enjoy studying at such schools and why?

ok own

2) Iloocomosvme mononoz-cooowenue (06vémom 180-250 cnos) no oownou u3
NPUBOOUMBLX HUDdICE meM, 8pems nodcomoeku — 10 murym.

[1[1Describe your favorite websites. Talk about their names, who visit these
websites, their home page, how many different pages there are, what’s on each page.

OOIf you were the Minister of Education in your country, how would you
improve the System of Education. Use these ideas or your own: the range of
subjects/courses offered, the curriculum, compulsory or/and optional courses, the system
of exam and assessment, career advice, the standard of teacher training.

VYK-5 Cnocoben anaam3upoBaTh U YYUTHIBATh Pa3HOOOpa3ue KyIbTyp B Mpoliecce
MEXKYJIBTYPHOT'O B3aUMOICHCTBHUS

1) Ilpouumaiime mekcm, 6bINOIHUME 3A0AHUS, YYUMBIBAS PA3TUYHBLE
KYIbMYpHble 0COOEHHOCMU NpU YCMPoOUumcee Ha pabomy 6 PAsIUHHbIX COYUYMAX U
KYIbMYPax.

2) Bvioenume ocobennocmu mencKyibmypHo2o 3aumoodeticmsusi 6 Poccuu u
AH2NI02080PAUUX CIPAHAX.

MAKE YOUR JOB WORK FOR YOU

Your job can be a step in the direction of the rest of your life. How you feel about
it, what you learn from it, what you do with it or what it does to help you to decide where
you go from there. If you want to get the most out of it, if you want it to lead you down
the path of success, there are certain things you should do. Here are some suggestions:

Don't let the salary be your main reason for taking the job. Sometimes a lower
paying job with the right company and the right contacts can do a lot more for you than a
higher salary. Decide what is the lowest pay, with which you can be satisfied. Then
decide what other things can be important. How much training and/ or experience can
you get on this job. Some companies give new employees priceless training. On-the-job
experience can be very valuable to you when you apply for your next job. It gives you the
practical experience than no school can offer. This can lead to a much higher salary later.
What chances are there for advancement within the company? Sometimes accepting a
lower paying job gives you a chance to show your boss how capable you are and how
valuable you can be for the company. This will pay off later.

Another very important item for you to think about when you apply for the job is
the type of contacts you can make. Just as a smart student chooses professors rather than
just courses, a smart employee tries to meet and become friendly with the people who
help him or her move ahead, cither in this company or on the next job. Even if you can’t
do that, however, just having the opportunity to meet and develop a relationship with
different kinds of personalities can help you develop skills that may move you ahead
much faster on your next job. Learning about the job from other people, or learning what




it takes to move ahead in a company by observing other people, is an extremely valuable
skill.

OK, so now you have the job and you want to make an impression — you want
people to notice you. What can you do to become a valuable employee?

Do a little bit more and do it well. It really isn’t that hard to be successful in your
life. It’s too bad, but many people try to do as little as they can on the job. Take
advantage of that — do just a little bit more. This is not to suggest that you should allow
anyone to take advantage of you. However, it is suggested that you do your work
faithfully and competently and to the best of your ability at all times. There is a saying:
«Build a better mousetrap and the world will beat a path to your door». One way to be
noticed in a company is to suggest little things that can improve the routine way that
things are done. You must be careful here, however. Sometimes a way of doing things
has been established that has been carefully thought through and has advantages that you
don’t realize. The wrong suggestion can hurt you as much as the right suggestion can
help you.

Do remember that other employees can be helpful to you. You should at least try
not to score points by being critical of a fellow employee who is also doing his or her
best job. Ambition, jealousy, and personality differences are encountered on any job, but
the more friends you make and the fewer enemies, the better position you are in. There
are times when you will need the help of your fellow employees. It is then that prior
actions can result in the kind of back-stabbing that hurts.

There is another point to be made. Sometimes you may realize that you made a
mistake by taking this job. Don 't feel married to it. If it helps your career, quit it and look
for another. This is the time when the friends you have made, the reputation you have
earned on the job and the experience, and training you have gotten will be most helpful.
No job is ever a waste of time because if you have given it your best, you have learned
something from it. Take all this with you to your next job and continue to move up from
there.

First, of course, you have to get the job. When you do, though, it’s up to you to
become a valuable employee. Good luck!

TASKS:
I. Read the text, put down the underlined words into the vocabulary with the translation.
I1. Explain in English or give Russian equivalents, learn them.

To get the most out of the job, a job with the right company, priceless training, On-the-
job experience, chances for advancement, a capable employee, to move ahead, valuable
skills, to feel married to the job, fellow employees.

[11. Answer the questions.

1. What may the reasons for taking a lower paying job be?

2. How can the contacts you make in the company help you move ahead?

3. What should you do to be a more important employee?

4. How do you understand: «Build a better mousetrap and the world will beat a path to
your door»?

5. How can your fellow employees be helpful to you?



6. When do you think you should quit the job?
7. Why is it said that no job can be a waste of time?

IV. Circle T if the sentence is true, circle F if the sentence is false.

1. The best reason for taking the job is a good salary. T F
2. A low salary is not very important if you are making the right contacts.
T F
3. You will waste your time if you can’t get promoted on a job. T F
4. You should do your work competently and faithfully to become a valuable employee.
T F
5. Stick to any job and take even if you don’t get much experience.
T F
6. Good relationships with your fellow employees can help you move ahead faster.
T F

OIIK-3 CriocobeH mpoeKTupoBaTh OPraHU3alMI0 COBMECTHOW U MHIUBUYaTIbHON
y49e0HOH ¥ BOCIUTATEIHHON JACATETHHOCTH 00YJaIOIUXCs, B TOM YHCIIE C 0COOBIMU
o0pa3oBaTeIbHBIMU OTPEOHOCTAMHU

1) Ilpouumatime u 6 napax naiioume nepesoo B8blOENEHHBIX JIeKCUYECKUX HOMHUY,
3anuwume ux 8 cl08apb.

2) Obcyoume Ha aH2IUUCKOM A3bIKEe MEKCMbl 0 NCUXON02UYECKUX PA3TUYUSLX

@) IKCMpPABepmos u UHMPOBEPMO8, 8) T0CUKO8 U IMUKOB.

3) Cocmasvme Kpamkoe pyKO8OOCMBO (HA PYCCKOM U AHEAUNUCKOM A3bIKAX) O
mom, Kakue Haubonee d¢pexmusHvie 6udbl Y4eOHOU U BOCNUMAMENbHOU PAOOMbL
nooxoosm onpeoeneHHbiM epynnam jaroodeu. ObocHylime ce0e MHeHUe HA AHSIULLCKOM
A3bIKE.

EXTRAVERSION OR INTROVERSION

The first dimension of Personality type concerns how we prefer to interact with the
world and where we direct our energy. Most people think that extraverted means
«talkative» and introverted means «Shy». This is a good example of how the terms used
to describe the Type preferences can be somewhat misleading. There is far more to
extraversion and introversion than talkativeness.

Because they focus their energy in opposite directions, there are clear distinct, and
profound differences between Extraverts and Introverts. Extraverts focus their attention
and energy on the world outside of themselves. They seek out other people and enjoy lots
of interaction, whether one-on-one or in groups. They are constantly (and naturally)
pulled to the outer world of people and things. Because Extraverts need to experience the
world to understand it, they tend to like a lot of activity. Extraverts get their «batteries
charged up» by being with others and usually know a lot of people. Because they like to
be at the centre of the action and are approachable, they tend to meet new people
frequently and with ease. Extraverts look at a situation and ask themselves, «How do I
affect this?»




Introverts focus their attention and energy on the world inside of themselves. They
enjoy spending time alone and need this time to «recharge their batteries». Introverts try
to understand the world before they experience it, which means a lot of their activity is
mental. They prefer social interaction on a smaller scale — one-on-one or in small groups.
Introverts avoid being the centre of attention and are generally more reserved than
Extraverts. They prefer to get to know new people slowly. Introverts look at a situation
and ask themselves, «How does this affect me?»

Leslie, like most Introverts, had such an experience. «I’ll never forget how
frustrating my first job was for me. It seemed as if everybody in the company, including
my boss, was a huge Extravert. For one thing, | was always being forced to do group
activities, like attending brainstorming sessions and sales conferences — and we were
always having meetings. But even worse, my boss wouldn’t give me enough time to
answer his questions. | guess he thought | was stupid, or else he figured | was taking so
long because I didn’t know the answery.

Extraverts tend to be much more public than Introverts and share personal
information freely. Introverts are more private, as is demonstrated by a situation that
Gerry, an Introvert, experienced. «A new co-worker in our department had heard that |
was a good cook,» reported Gerry, «so she kept badgering me to invite her over for
dinner. Finally I did, and the meal went fine. But the next day, she began telling everyone
at our weekly staff meeting about the great meal I’d made. Her effusive compliments
were bad enough, but then she went on to describe, in great detail, the contents of my
entire house. She talked all about the personal treasures I’ve been collecting for the past
thirty years. | was furious. If | had wanted all my co-workers to know that much about
me, | would have invited them over myself and conducted a tour!»

The Extraverted co-worker, incidentally, was mortified to learn that she had
violated Gerry’s privacy. She had had the best of intentions and thought she’d only been
sincerely complimenting Gerry’s good taste.

It’s important to recognize that the gift of Extraversion is breadth, and the gift of
Introversion is depth. Usually Extraverts are interested in many things, but not
necessarily at a very deep level. Introverts have fewer interests, but they pursue them in
much greater depth. Once you get an Introvert talking about his or her interest, he may go
on forever.

Despite their best efforts to get out of it, Larry and Mark found themselves at the
annual holiday party by the company where both their wives worked. Since both men are
Introverts, you can imagine the joy each felt as he anticipated spending the next four
hours with 120 total strangers. Fortunately for both, they met early while ordering drink
at the bar. After some uncomfortable small talk, they learned (by accident) that each was
an avid sailor. They spent the entire party talking boats, equipment, and cruising spots,
and telling near-disaster stories.

Bill, whose wife worked for the same company, couldn’t wait to get to the party.
He had met many of the employee’s spouses last year and he was eager to rekindle these
acquaintances. As soon as they arrived, Bill and his wife — who was also an Extravert —
went their separate ways, and by the end of the evening Bill had talked with a dozen and
a half people, covering twice as many topics. He and his wife were so «charged up» by
all the stimulation that they moved the party down to the hotel lounge with another group
of late-nighters (more Extraverts) after everyone else left.

THINKING OR FEELING



The third dimension of Personality Type concerns the way in which we make
decisions and come to conclusions. In the context of Type, Thinking refers to making
decisions impersonally, and Feeling refers to making decisions based on personal values.
Although emotions can play a part in decision making, Feeling here simply means
making decisions based upon what is important to you and others.

Thinkers prefer decisions that make sense logically. They pride themselves on
their ability to be objective and analytical in the decision-making process. They make
decisions by analyzing and weighing the evidence, even if that means coming to
unpleasant conclusions. Feelers make decisions based on how much they care or what
they feel is right. They pride themselves on their ability to be empathetic and
compassionate. Obviously, Thinkers and Feelers have different priorities. Some people
find it especially difficult to decide between Thinking and Feeling. Different sex role
expectations can cause some people to «falsify» their preference. A woman who is
naturally a Thinker may be socialized to behave more like a Feeler (the life-giver, the
mother, and the nurturer, ever sympathetic and supportive), and a man who is naturally a
Feeler may be socialized to behave more like a Thinker (the hunter, the competitor, cool-
headed, detached, and unemotional).

As we have said before, everyone uses both preferences. Thinkers do have
emotions and personal values, and Feelers can be perfectly logical. However, each of us
uses one process more naturally, more often, and more successfully than the other.

Take the example of Robert, a Feeler, who is the assistant dean of students at a
small liberal arts college. Robert is responsible for conducting disciplinary hearings for
students accused of violating the college’s rules. He also decides the appropriate
punishments as needed. A student, Henry, was caught smoking marijuana in his
dormitory, a violation that usually carries a penalty or suspension for one semester,
followed by two semesters of probation. Looking into the case, Robert discovered that
Henry, a freshman, had been assigned to a room with two upperclassmen who had both
been in and out of trouble. Robert also learned that Henry had an excellent academic
record, and he had never been in any trouble before. Henry appeared to be genuinely
contrite, and he was terrified about how his parents might react if he were suspended,
since they had made real sacrifices to send him to school. Taking all these things into
consideration, Robert fixed Henry’s punishment at mandatory attendance in a six-week
campus drug awareness program, followed by one semester of probation.

The dean, a Thinker, thought his punishment was too lenient and made no sense.
She thought that failing to hold all students to the same standard set a dangerous
precedent, and she asked Robert to justify his decision. As Robert put it, «I know I could
have suspended Henry. But | looked at the situation this way: we never should have
assigned him the roommates we did, especially knowing how eager freshmen are to be
accepted. As far as I’'m concerned, we created the problem. Henry is a good kid, a good
student, and an asset to the school. And after all, we are first and foremost an educational
institution. | feel Henry has learned a valuable lesson from this experience, and | see no
need to punish him for a relatively minor offence in a way which could affect his whole
life.» Although Robert’s decision was based on his own personal values and
interpretation of the situation, you can see he did not make his decision irrationally.




OIIK-5 CriocoGen pa3pabaTheiBaTh MPOrpaMMbl MOHUTOPUHTA
pe3yapTaToB 00pa30BaHus 00YUAOUINXCS, pa3padbaThIBaTh U PeaTH30BBHIBATH
MIPOrpaMMbl IPEOJOJIEHUS TPYAHOCTEN B 00yUEHUU

1) Buvinonnume cnedyowue 3a0anus U cocmagbme MNIAH NPOSPAMMbL KOHMPOI
Pe3VIbmamo8s 0C80eHUsl IeKCUKU (Ha npumepe J1eKCUKU AHSTUNICKO20 SI3bIKA).

1.1. 3anonnume nponyuleHhbsle cjiosad 6 JIJIeKMPOHHOM nucbme, UCNnOoab3yAa
JleKcuueckue e()uHul/!bl, OaHHble HUdNCe.

face-to-face, means, virtual, links, readings, resources, submit, electronically,
online, collaborative, community, distance courses, appropriate, tasks, moderate, provide,
feedback, tutorials

Hi Jean,

My online course is brilliant. We use Moodle which is VLE software- that means
1) learning environment. You get to know the other students well even though
the web’s our only (2) of communication. I really feel I’'m part of an online (3)

. It’s also great as you don’t have to go to the library-all the readings and other

4 are online and there are (5) to them in Moodle — just click and
you’ve got them. We work ib groups — the teacher sets various collaborative (6)
and then provides (7) on our work. At the end of the course we have to
(8) a big assignment. Anyway, it’s really fun.

Ellen
1.2. Cocmasv crnosocouemanusi, UCNONb3YS CI08A U3 1€60U U NPABOU KOJAOHOK U
UCNOABL3YU UX OJISl 3ANOJHEHUL NPONYCKO8 8 NPEONONCEHUAX, OAHHBIX HUICE.

meet activities _ C. Helena
time deadlines missed the class but
request mind maps she borrowed the (5)
extra-curricular an extension _ from a
lecture loan friend.
long-term plan d  Some
first draft people find it more
study management helpful ~ to  (6)
draw notes When
they are studying
than to take

traditional lectures.

e. This is an incredibly useful

a. | always try to (1) book. Fortunately, I’ve been able to take
' onino fo it out of the library on (7)

but this time I’'m afraid I'm going to

have to (2) . If only I could : i

stick to the (3) | make at the f. Students who are working part-

beginning of the semester! time as well as studying have to be
b. You should show the (4) particularly good at (8) :

g. Some students get distracte

of the essay to your tutor before you do A ;
from their studies by all the

any more work on it.



9) which most universities
offer.



OIIK- 6 CnocobeH MpoeKTUPOBATh U UCIOJIb30BaTh () PEKTUBHBIE
IICUXOJIOTO-TI€JarOTM4eCcKKe, B TOM YHUCJI€ HHKIIO3UBHbIE, TEXHOJIOTUU
B IpOo(eCCHOHANIBHOM e TeIbHOCTH, HEOOXOIMMBIE JJIs1 MHAWBUyaIu3alii 00ydeHus,
pa3BUTHA, BOCOIUTaHUs 00y4YaroIUXCs C 0COOBIMU 00pa30BaTEIbHBIMU OTPEOHOCTAMU

1) Ilpouumaiime u nepesedume mekcm, evlnuwume  3phoexmusHvie
KOMMYHUKAMUBHbIE MEXHOTI02UU, O KOMOPLIX UOem peyb 8 meKcme.

2) Onupasce Ha mekcm, o6cyoume HA AHSAUUCKOM s3biKe 3dhpexmusHbvle
NCUXO0N020-NedazocutecKue  mexHoiocuu 68  0bpazoeanuu,  Heobxooumvle  OJisl
UHOUBUOYanU3AYUY 00YYeHUs, pazsumus, 60CNUMAHUL O0VYAIOWUXCA C O0COObLIMU
006pazosamenbHbIMU NOMPEOHOCIAMU.

3) Cocmasbme Kpamkyilo  3J1eKMPOHHYIO — Npe3eHmayuro  3QhexmusHulx
MEXHOJI02UL HA AHSTULCKOM A3bIKe.

Application of modern communication technologies in pedagogy

Modern education is difficult to imagine without effective communication between all
participants in the educational process. Knowledge and application of effective communication
strategies greatly increases the chances of any person to become successful in life and at work, as
well as increase self-esteem and develop motivation skills.

So, what is a communicative strategy and what are the ways of its effective use in
pedagogy? “A communicative strategy (communication strategy) is a part of communicative
behavior or communicative interaction, in which a series of different verbal and non-verbal
means is used to achieve a certain communicative goal”.

Unfortunately, in Russian schools there is no separate course on the development of
effective communication skills. However, successful, efficient teachers who are fluent in rhetoric
and public speaking skills will definitely use communication strategies in their lessons regardless
of what subject they teach. In addition, progressive teachers constantly improve their
professional level and master the art of effective explanation. In the era of standardized testing of
knowledge, it becomes difficult to motivate students and teachers to devote more study time to
speaking skills; the oral answers at the blackboard go to zero, as well as open questions that
make you think. However, one should not forget that since ancient times, conversations and
dialogues were considered priority forms of education, since in these discussions world
cognition, self-knowledge and the development of thinking took place. In the context of the
problem under study, it can be argued that the key tasks of teachers at all levels at all times
remain to develop students' skills in connected speech, persuasion, listening, argumentation,
rhetoric, dialectics and logic. The list of communicative tasks is much broader, but our goal is to
identify key communicative strategies and ways to use them in pedagogy.

Three Americans are prominent among authoritative specialists in teaching and applying
the most productive communication strategies: two teachers are Mortimer Adler and Dale
Carnegie, and Lee LeFever, the founder and chief expert of Common Craft, which specializes in
creating video explanations. They are very popular because they present complex ideas, things,
problems that are easy to understand.

Consider in order the most interesting and useful communication principles expressed by
American practitioners. The famous American philosopher, teacher, editor Mortimer Adler is
known to millions of readers around the world, primarily as the author of the book “How to Read
a Book. A Guide to Reading the Great Books» (1966). Although the main goal of M. Adler’s



book was to teach people to read books with a full understanding of the content and
comprehension of what was read, in his first book the scientist identified other tasks: from
effective reading to move on to effective communication. Seventeen years later, another valuable
book by Mortimer Adler, How to Speak, How to Listen (1983), appeared.

We are primarily interested in how to turn a banal lecture into an effective training
lesson, in which, ideally, students would also be involved. M. Adler offers valuable ideas on how
to prepare a teaching lecture and how to prepare for delivering a persuasive speech. Without
mastering the art of persuasion, a teacher cannot become a true professional. Referring to
Aristotle’s Rhetoric, M. Adler focuses on three important factors that affect our ability to
convince others. So, these components: ethos, pathos and logos. Ethos consists in presenting
itself to the audience as a representative of a certain character, “suitable for achieving a specific
goal”. The lecturer (teacher) must convey to the students that he is well versed in the subject
matter, that he is sincere in his intentions and has the best of intentions. In addition, it should
look attractive, be able to attract an audience and cause confidence. If the teacher manages to
convince the audience to trust him, then he will be able to convince them in other matters. Thus,
if the essence of the ethos consists in the ability of a teacher to show his authority and
competence, to demonstrate a respectable character, then pathos, in the interpretation of M.
Adler, has a goal to awaken the feelings of listeners and motivate them to the desired actions.
The third factor affecting the ability to convince is the logo. Logos embodies the arguments of
the principles, ideas, theories, etc. The teacher will not be able to awaken the feelings and
experiences, pushing students to the desired result, if he does not win their location. Therefore, it
is meaningless to state the reasons and argue without creating the corresponding emotional
background, so necessary for the perception of information.

When the teacher involved in his lecture and ethos, and pathos, it remains to use the logo
to achieve the main goal. M. Adler advises to avoid giving verbose and convoluted arguments,
and learn how to present them in an extremely concise and concise form. For clarity and ease of
understanding, the teacher can present one or more vivid examples, specific cases, and then
proceed to the conclusions. One of the effective methods of persuasive argumentation are
rhetorical questions that are designed in such a way that the answers to them look predictable
and unambiguous for the listeners. In general, the content of the lecture should contain “a
detailed and explicit rationale for the steps being taken. Logos must be described in detail ”. The
main task of the training lecture is the impact on the consciousness of the listeners. A training
lecture may be accompanied by written handouts that improve and facilitate the understanding of
the proposed topic. In addition, it should be borne in mind that lectures may be interrupted so
that students can ask their questions or clarify details; other lectures may be uninterrupted, but
listeners always have a chance to address the speaker with questions after the end of his speech.

One of the problems for the teacher during the lecture may be the difficulty to constantly
keep the attention of the audience. At one time, William James (1842-1910) repeatedly reiterated
that it was extremely important for a teacher to cultivate the habit of sustained attention in his
students, and the teacher should use all the best teaching methods that help maintain sustained
attention in the classroom. M. Adler points to the need to engage emotions in the lecture process.
Moderate gesticulation, voice possession, “the energy invested in your words compensates for
abstractness and isolation from the life of your thoughts that you express”. To improve
understanding, and also to maintain attention to the topic, it is necessary to do repetitions, but it
is better to present the same thought in different ways, using different words. A brief summary is
required after a detailed argument, after an explanation of a certain thesis. M. Adler insists on an
extremely useful reception to complete the uninterrupted lecture with a bilateral discussion with
questions and answers, with comments and suggestions, where both the lecturer and the audience
will actively interact. And if this happens, the communicative goal will be achieved.

Summarizing the ideas of Mortimer Adler, one can come to the conclusion that the most
important methods of effective communication between the teacher and the student can be the
following: the use of ethos, pathos and logos by the teacher; the ability to win over an audience



by creating an appropriate emotional background; learn to present thoughts and arguments in an
extremely concise and concise manner; use rhetorical questions; give vivid examples, give the
opportunity to ask clarifying questions; resort to moderate gestures, use the power of the voice,
radiate energy, the same idea is better to present in different ways, do not forget to make brief
summaries.

Many interesting ideas for increasing the effectiveness of communication in the
educational space are expressed by Dale Carnegie (1888-1955) in his non-ceasing to be popular
books on communication skills and self-confidence. A pragmatically thinking teacher, who
possesses subtle intuition, observation and vision, sufficient courage and decisiveness,
supplemented with valuable ideas the content of modern science of speech influence. D.
Carnegie summarized the main rules and methods of effective communication, successfully
described the method of developing self-confidence, developed valuable recommendations to
university teachers, school teachers, all those who, by the nature of their activities, often have to
speak to an audience. Not only the method of successful performance is so popular among
teachers and businessmen, but also a system for dealing with anxiety. It is hard to imagine a
teacher who would not experience excitement and anxiety before meeting with students, entering
a new teaching team, before preparing an academic lesson or an interesting lecture. Following
the recommendations of D. Carnegie, one can easily overcome all troubles, the main thing is to
have a great desire and act immediately.

Arguing in the context of his concept of effective communication and the development in
himself of the skills of successful public speaking, D. Carnegie points out the importance of
educating in a person specific personal and professional qualities. What interesting
communicative strategies expressed by D. Carnegie in his books can we use most successfully
and effectively in pedagogy? First of all, the teacher should be genuinely interested in people
(especially his students). For the teacher, an important quality is the ability to listen to the
interlocutor and to show respect to his opinion, whatever that may be. In a situation of a lesson, a
practical lesson, the teacher should not forget to express approval for the student’s actions, even
if he achieves little success, even one step ahead. For effective communication is very important
attitude towards success, both from the teacher and from students. Who is responsible for
creating a situation of success is not a secret for anyone; it is the task of the teacher. In addition,
an optimistic attitude to life and to pedagogical activity should be a priority for any teacher. A
thorough preparation for practical exercises and lectures usually takes a lot of time, but without it
it is impossible to plan further activities, predict success and failure, problems and ways to solve
them.

In support of M. Adler’s ideas on the interaction of ethos and pathos, Dale Carnegie’s
very valuable communication strategies are: “Let your interviewee think that this idea belongs to
him. Sincerely try to look at things from the point of view of your interlocutor. Be sympathetic to
the thoughts and desires of others. Call for more noble motives. Dramatize your ideas, serve
them effectively. Challenge, touch the quick ”. Following these recommendations, the teacher
uses both ethos and pathos, thereby “killing two birds with one stone”. The recommendations of
D. Carnegie on the compilation of the text of the lecture and preparation for public speaking are
also valuable. Both teachers in different words are trying to convey to us effective methods of
argumentation (they reveal the essence of the concept of “logos™). First of all, care must be taken
to ensure that the language in which the speaker intends to speak is extremely clear and
understandable. Speech must be coherent, consistent and coherent. In addition, it is important to
avoid special terms that only experts understand. It is important to use not hackneyed words and
phrases in speech, but to create your own original comparisons and metaphors. D. Carnegie
notes: “Use the visual perception of the audience. When possible, use exhibits, pictures,
illustrations. Repeat your main thoughts, but do not repeat and do not use the same phrases
twice. Vary the sentences, but repeat your thought, without letting the listener notice it .

In line with the views of M. Adler that the teacher should always look attractive, D.
Carnegie states that the ability to dress is “neat and elegant” is very important, because the



consciousness of the fact that you (the teacher) are well and tastefully dressed can increase self-
esteem and strengthen self-confidence. And also it is necessary to learn to work with enthusiasm.
A teacher by his profession is already an enthusiast.

Undoubtedly, the practical recommendations of D. Carnegie to improve communication had a
great influence, first of all, on progressive American teachers, and over time, on pragmatically
minded people, for whom communication, networking, business contacts, and success in life are
the main motives. The pedagogical principles of communication, persuasion, and networking can
be successfully implemented not only within the educational system, but also in self-
improvement courses for all comerce.

Interesting ideas for the introduction of effective communication technologies expressed
Lee LeFever. He specializes in the art of explanation, which allows to significantly improve the
quality of teaching of any subject, and can also be used by anyone who wishes to convey to the
addressee any of the most complex ideas and theories. What did Lee Lefever bring to the art of
explanation compared to the previous two American educators? Explaining an idea, a complex
question, or a scientific theory is a mini-lecture. It was discussed above how to effectively
prepare a lecture and present it to the listener. About how to build an explanation so that
everyone understands its essence, Lee LeFever is trying to convey to us. The expert cites several
definitions of the word “explanation”, but the most interesting version says that the explanation
is the practice of packaging the facts in a form that would facilitate their understanding and
application. The essence of Lee LeFever’s conclusions comes down to the following: first you
need to convey to the listener why he needs to master some material or solve a specific task, and
then tell how it can be done. Lee LeFever emphasizes: “I first need to see the forest, and then the
trees”.

Unfortunately, not all people have the innate ability to explain well. Namely, this quality
is among the priorities of journalists and teachers. You can meet a lot of the smartest people,
unique specialists in their field, but they absolutely can not convey their great ideas and theories
to others. Many can perfectly speak foreign languages, but not all of them know how to teach
this skill to others. But the teacher must master this technique perfectly. So, we know why, we
understand how. What follows next? The following condition for a good explanation is the
ability to “put yourself in the place of another person”. Here it is important to show empathy -
the ability to understand and share the feelings of other people. Next, you should approach the
explanation creatively. Lee LeFever believes that the explanation will be more successful if the
author thinks out new, interesting approaches, comes up with original moves, forcing “to look at
the idea from an unexpected point of view”. Lee LeFever gives us the basic elements of an
explanation, which include: agreement, context, history, relationships, description and
conclusion. The agreement helps to establish contact with the audience and describes well-
known facts. You can begin your explanation with a phrase like "We all agree that ...". Context is
necessary, as it allows listeners to understand a certain basis, background and why it is
important. History is a profitable move. Most of the ideas can be presented in the form of a story,
where there is a certain character who changes his point of view on a phenomenon and comes up
with alternatives. Relationships “are analogies or metaphors that connect new ideas with what
people already know” Descriptions are messages that answer the question how. The conclusion
briefly repeats what has been explained and prepares the listener for the following steps.

Summarizing the experience of creating video explanations, the company Common Craft,
led by Lee LeFever, learned ten important lessons that can be useful to teachers. 1. Start by
formulating your intentions. 2. Solve problems. 3. Explanations should be short. 4. Reduce noise.
5. Use visualization. 6. Do not strive for excellence. 7. Slow down. 8. Be out of time. 9. Be
available. 10. Have fun.

Mastering the art of explanation and its active use in the practice of teaching is one of the
most important communication strategies. The positions of the three pragmatically minded
specialists given in the article largely coincide. The same communication strategies aimed at
improving understanding, increasing the efficiency of communication are expressed by them in



different words, repeated several times from different positions, and illustrated with interesting
examples. The use of these techniques and strategies should be a prerequisite for improving the
pedagogical skills of the teacher.

OIIK-7 CnocoGeH miiaHupoBaTh U OPraHU30BbIBATh B3aUMOJIEHCTBUS
YYaCTHHKOB 00pa30BaTEbHBIX OTHOIICHHHA

1) HUcnonvsys mamepuansr mexcma «Application of modern communication
technologies in pedagogy» cocmasvme ancopumm ycnewino2o 63auMOOeEUCmMEUs.
VUACTMHUKO8 00PA308AMENbHbIX OMHOUECHUL (VYUMens U V4auuxcs, aOMUHUCIPAYUU U
yuumenei) Ha PYCCKOM U  AH2IULCKOM — A3bIKAX, UCNONb30846  d(hphexmuenvle
KOMMYHUKAMUBHbLE MEXHOJ02UU, VKA3AHHbLe 8 MeKCme.

2) Ogopmume ceoti arcopumm (Niau) 6 suoe KpacouHo2o OyKiema Ha PyccKom U
AHSUTICKOM SI3bIKAX.

V. YuedHo-MeToAn4YecKoe U HH(POPMAIHOHHOE 00eciedeHre TUCIUTITHHbI

a) OcHoBHas JIUTEpaTYypa:

1. Tlonos E.b. AHramiickuil s3bIK [JIsi MarkuCTPaHTOB [DJEKTPOHHBIN pecypc]: ydeOHOe
nocobue k Kypcy «MHOCTpaHHBIN s3bIK B mpaBoBeneHun»/ I[lomoB E.b. — Dnextpown.
TeKkcToBble aaHHble. — CapatoB: By3oBckoe oOpazoBanume, 2013. — 53 c.— Pexum
noctyna: http://www.iprbookshop.ru/16671 . — 9BC «IPRbooks»

2. Learn to read Science. Kypc aHrimiickoro si3pika Ajisi acClIMpPaHTOB: yyeOHoe mocolue /
[Ton. pykos. H.W. llaxosa. M., 2008.

3. Kommna H.A. VYueOGHo-MeTonuyeckas pa3paboTka 1O  pa3BUTHUIO  JIMHTBO-
CTPAaHOBEIYECKOW M COLMO-KYJIbTYPHONM KOMIIETCHIMHU AaCIHUPAHTOB U COUCKATENIEH IO
JTUCLUIIIMHE «AHTTUNCKUN s13b1K». TBepb, 2009.

4. Komuna H.A. YyebHO-MeToanueckasi pa3paboTka MO MPaKTUYECKOMY KypCy MepeBojia
HAy4YHO-TEXHUUYECKOHN JINTEpATyphbl A acIUpaHToB U couckareneil. Yacts 1. —TBeps,
2008.

5. Komuua H.A. YueOHO-MeTOomMueckass pa3paboTKa MO MPaKTHYECKOMY KypCy IepeBoja

HaY4YHO-TEXHUYECKON JIUTepaTypbl Ui aclupaHToB W couckateneil. Yacte 2. Teps,
2008.

0) lonoJiHUTe/ILHAA JIUTEPATYypa

American English for Everyday and Academic Use, 1996.

E.A. BoHnyn «AHTTTHHCKHH IJIS ITOBCEAHEBHOTO U ACIOBOTO 001meHus», 2003T.

Murphy English Grammar in Use, 2008.

Ky3spmenkoBa, }0.b. AHrnumiickuil si3bIk Ui COLMONIOTOB: Y4eOHUK /s OakanaBpoB /
10.b. Ky3pmenkoBa, A.P. XKaBoponkosa. — M.: FOpaiir, 2012.

Honuenko E.H. Aurnuiickuii si3bIK U151 ICUX0JIOTOB U coirosioros. M., 2007.

K. bpytsaH, A. TpodpumoBa AHrIUNCKUN A3bIK U1 conronoros. M., 2007.

7. Meroaunueckast pa3paboTKa MO Pa3BUTHIO HABBIKOB aHHOTHPOBAHMUSA, peepUpOBaHUS U
nuceMa B cepe npodeccuoHanbHOM KOMMYHUKAIIMKM Ha aHruiickoM s3bike / 'OY BITIO
"Tsep. roc. yu-1", Kad. uHocTp. s13. rymMaHuT. ¢ax. ; [coct. aA.¢.H., mpod. H. A. Komunal.
- TBepsb : TBepckol rocy1apCTBEHHBIN yHHUBEepcHTeT, 2012
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http://www.iprbookshop.ru/16671

V1. Ilepeyenb pecypcoB HHGOPMAIHOHHO-TEJIEKOMMYHUKANMOHHOI ceTu «HTEpHETY,
HEeO0XO0AUMBIX /I OCBOCHHSI JUCIUNJIMHBI

Ayauo-marepHaJibl
Audio The USA

Buneo-marepuasbl
The Window on Britain, the USA, The Canada

HNHuTepHer pecypcesl

www.ediC.ru - DHIMKIIONEINYECKUE CA0BAPH MUPA

www.lingvo-online.ru - ABBYY Lingvo - aHrio-pycckuil pycCKO-aHIIIMHACKHHA JICKTPOHHBIN
CJIOBapb, TOCTYIHBIN U3 11000r0 Windows-TipriioKeHusl.

www.multitran.ru - cucrema Ui TNEPEBOJYUKOB C PYCCKOTO, AaHTJIHMICKOTO, HEMEIKOTrO,
(GpaHIly3cKOTO M UCIAaHCKOTO s3bika. CoaepkuT Oojiee MATH MUUTMOHOB TEPMHUHOB U
MPEIOCTABIISICT BO3MOKHOCTH aj(haBUTHOTO, MOP(OIOTHIECKOTO U Ppa3oBOTo MOUCKA.
Www.businessvoc.ru - bussaec-cioBaps

www.translate.ru - 6ecriatheiii online-niepeBoqunk komnanuu [IPOMT: aHriauiickuii, pycckui,
HEMELKHA, PPaHITy3CKHU, HCTIAHCKUI U UTATbSIHCKHH S3bIKU

Ounukionenus «Bukurenus»: http://en. Wikipedia. Org

Caiitel: www.lonelyplanet.com, www.fodors.com , www.roughguides.com

AyTeHTHYHbIEe aHIJI0s13bIYHbIe UHTEpHET-pecypchl:

1.0nline Macmillan Dictionary (http://www.macmillandictionary.com/ )
2.Global eLessons (www.macmillanglobal.com)

3.Lessonstream.org (by Jamie Keddie) (www.lessonstream.org)

2) [IporpammHOe obOecrieueHie

a) JIuneH3noHHOE MporpaMmMHOe o0ecriedeHre

1. IBM SPSS Amos 19 — AKT npegocTtasnenuna npas Ne Us000311 ot 25.09.2012
2. MS Office 365 pro plus - AKT npuema-nepeaaun Ne 687 ot 31 mniona 2018
3. Microsoft Windows 10 Enterprise - AKT npnema-nepegaumn Ne 687 ot 31 niona 2018
4, Microsoft Office 365 pro plus - AKT npuema-nepeaaun Ne 687 ot 31 niona 2018
5. Microsoft Windows 10 Enterprise - AKT npuema-nepegaumn Ne 687 ot 31 nona 2018
6. Kaspersky Endpoint Security 10 ana Windows — AKT Ha nepegady npas Ne956 oT 18 okTabps
2018r.
6) CB0OOOIHO pacrpoCcTpaHsIeMOe ITPOrpaMMHOE 0OecIieueHne
1. Adobe Reader XI
2. Any Video Converter 5.9.0
3. Deductor Academic
4, G*Power 3.1.9.2
5. Google Chrome
6. R for Windows 3.2.5
7. RStudio
8. SMART Notebook
9. WinDjView 2.0.2
10. Google Chrome

3) CoBpemennble MpodeccHOoHaIbHBIC 0a3bl JaHHBIX U HH(OOPMAITHOHHBIE CIIPABOYHBIC CHCTEMBI
1. OBC Jlanb https://e.lanbook.com



http://www.macmillandictionary.com/
http://www.macmillanglobal.com/
http://www.lessonstream.org/
http://eprints.tversu.ru/
http://eprints.tversu.ru/

2. 9BC Znanium.com https://znanium.com

3. OBC YuuBepcuterckas oubnmoreka online https://biblioclub.ru

4. 9BC IOPAUT https://urait.ru
5. OBC IPR SMART https://www.iprbookshop.ru

4) ITepeuetn pecypcoB MH(POPMAIMOHHO-TEIEKOMMYHHKAIIMOHHON ceTh «MHTepHET», HeOOXOIMMBIX
U1 OCBOCHUA JUCHUITIIMHBI:

1.Global eLessons (www.macmillanglobal.com)

2.Lessonstream.org (by Jamie Keddie) (www.lessonstream.org)
3.http://www.wordskills.com/level/index.html

4. www.learnenglish.de/

5. www.examenglish.com/

VI. MeTozmqecmle MaTepuaJibl IJIsA oﬁyqaloumxcn 0 OCBOCHHUIO N CHUIIIMHBI

MeToauveckue peKOMeHAALMHU 110 OPraHU3aluu
CAMOCTOAITEJIbHOI paGoThI CTY/IEHTOB

CamocrosTensHas paboTa CTYJIEHTOB BKIIOYaeT B ceOs paboOTy CTYIEHTOB NpHU
BBINOJIHEHUH JOMAIIHUX 33JJaHUi M BO BpeMs MOJTOTOBKM K KOHTPOJBHOM padoTe U K
9K3aMeHy; paldoTy CO CHOpaBOYHOW JIMTEPAaTypoll [Uisi AyTEHTHUYHOTO YCBOECHHS
npoeCCHOHAIBHOM JIEKCHKHM; MOATOTOBKY K MPaKTHUYECKUM 3aHiATHAM (1moadop
JUTEpaTypbl IO ONpeAeNeHHOM Teme, padoTa HajJ pa3IUYHbIMH I[POrPAMMHBIMU
MaTepuajaMu, COCTaBIIEHUE JOKJIaJa Ha HEMEIIKOM SI3bIKE€ U €ro KpUTUYECKUN aHaIH3);
paboTy HajJ MpOEKTaMH, a TaKke padoTy Ha MPAKTUYECKUX 3aHATHUAX, MPOOIEMHO-
Hay4Hast popMa KOTOPBIX OPHUEHTUPYET CTYJCHTOB HAa TBOPYECKUI MOUCK ONTHUMAJIBLHOTO
peteHust MpoOIeMbl, Pa3BUBACT HABBIKA CaMOCTOSITEIbHOTO MBIIIJICHUS, YMEHHSI BECTH
JTMAJIOT Ha HEMELIKOM $3bIKE, BHICTYNATh C MOHOJIOTUYECKON peublo Ha 3aJJaHHYIO TEMY.

CamocrosiTenpHas paboTa ¢ rpaMMaTHYeCKMMHM MaTepuajlaMH BKJIIOYaeT B cels
BBIMIOJIHEHNE YHPAXHEHUH U TPOBEPKY HX IO KIOYaM C IIeNIbl0  JalbHeHIero
COBEPIICHCTBOBAHMS 3HAHUN TPAMMATHUKH HEMEIIKOTO SI3BIKA.

OpHolt U3 3aa4 Kypca sIBJISIeTCsl OBJaIeHHEe YMEHHEM CaMOCTOSITENIbHO paboTaTh
CO CHEeIUaNbHOW JHUTEepaTypoll Ha HEMEHKOM S3bIKe C 1EeJIbl0 HU3BJICUCHUS
npodeccruoHanbHON UHGOpPMaIMK U ee mocieayromeil oopabotku. K takoit murepartype
OTHOCSITCSI: CIIpaBOuYHble MaTepuanbl, nyonukauuu B CMMU, Oykinersl, Opommopbl U
Jpyrye peKkiaMHble MaTepHalibl, JIEKTPOHHBIE 0a3bl N3IATENBCTB U MPOYHE MaTEpUaIbl.

CryneHTaM pEKOMEHIYeTCS HCIOJIb30BaTh CIMCOK HAYYHOH U y4eOHOH
JUTEpaTypbl TpPU TOATOTOBKE K NPAKTUYECKUM 3aHSATHUSM, KOHTPOJIBHBIM paboTam,
NPOEKTaM 3aueTy W dk3aMeHy. CTymeHTBl JOJDKHBI 3HATh W HCIOJB30BATh TEPMUHBI,
UCTIOJNB3YIOIIUeECs B UX Oyayei padboTe 1Mo cnenuaabHOCTH. DTH TEPMHUHBI BKIIOYAIOT B
ce0s TEpPMUHBI IO PEKIAMHOM JIeATEIIbHOCTH.

[Ipu pabore c¢ pabounmMu TeTpaasMH IO BUICOKYPCY PEKOMEHIYyeTcCs
NPEBAPUTEIBHO O3HAKOMHUTBCS C JIEKCUKOH M pealdsMH, YHNOTPEOIsieMbIMU U
YIIOMHUHAEMbIMH B BUICOKYpCE, JJIS YEro CIeAyeT OOpaTUTHhCS K CHPABOYHOM CEKIIMU
KaX70i pabodyeil TeTpaau.


https://znanium.com/
https://biblioclub.ru/
https://urait.ru/
https://www.iprbookshop.ru/
http://www.macmillanglobal.com/
http://www.lessonstream.org/
http://www.wordskills.com/level/index.html
http://www.learnenglish.de/
http://www.examenglish.com/

[Ipu

pa60Te ¢ TI'paMMAaTHUYCCKUM rmocoonem PCKOMCHIAYCTCA  BBIIIOJIHATDH

YIPaXHEHUSI MHCbMEHHO W IMPOBEPITh UX IO KiIO4YaM. PekoMeHayercs OTClekKUBaTh
CBOM OIIMOKM W CTapaThbCs HE JONYyCKaTh UX B JaibHelmieil pabore. B ciyuae, eciu
CTYZEHT JIOIYyCKaeT OIIMOKYy M HEe MOXeT €€ OOBSICHUTh eMy cleAyeT OoOpaTUThCS 3a
KOHCYJIbTallMel K MpPerno1aBaTelto.

PeKOMeHIlaHl/II/I HJIA CAMOCTOATEJIbLHOM paﬁoTbI CTYACHTOB
C TCKCTOM M MaTepuaJlaMi 10 YCTHOU TEME:

O3HaKOMbTeECb C MaTepumasom no Teme, COCTaBbTe€ aHHOTALUMUIO,
pedepar;
BbinMMwnTe onpegeneHne oCHOBHbIX HAay4YHbIX I'IOHFITMVI;
3aKOHCNEKTUPYHTE OCHOBHOE COAEPIKAHUE;
COCTaBbTeE MNJ1aH coaep*KaHuA;
BbIMMWNTE KnK4eBble C/10Ba.
BbINMONTHUTE 3a4aHNA-OPUEHTUPDI B npotwecce yTeHuna
peKomMeHAYyEMOTO MaTepKnana
OTBEeTbTE HA 3apaHee NOCTaB/IeHHblIe BOMPOCHI NO COAEPHKAHUIO,
Haﬁp,me OoTBEeTbl Ha I'IpO6J1€MHbIe BOMNPOCHbI;
BblbepuTe NpaBU/IbHbIN OTBET M3 PAAA AaHHbIX;
BblﬁepMTe M3 TeKCTa MOoJI0XKeHUA, pacCKpbiBaowme CmbICa AaHHOIO
Te3nca;
ynopAaaoybTte NyHKTbl NJ1laHa B COOTBETCTBUN C JIOTMKON M3naraemoro
maTtepunana,
NPOUANIOCTPUPYIUTE TE3UCHI MPUMEPAMM U3 TEKCTA;
MUCNpaBbTe HEBEPHbIE YTBEPHKAEHMUA;
AONOJTHNTE 3apaHee AaHHble OonpeaeneHnA,
BbIMNO/IHUTE CIOBAPHbIN aHAaNAN3 NOHATUI (Kpyra NOHATUN).

IIpu paboTe Hax TeMOIl BBINIOJIHHUTE CAEAYIOIINE 3aaAHNUS:

COCTaBbTe rMOCCAPUIA OCHOBHbIX HAy4YHbIX MOHATUIM NO TEME;
COCTaBbTe NNAAH-KOHCNEKT MO TEME;

noabepute matepuanbl U3 AONONHUTENbHbIX UCTOYHUKOB K NMYHKTam
naaHa Tembl;

ynopsaaoybTe MyHKTbl MJiaHa B COOTBETCTBMM C JIOTMKOM U3NOXKEHUSA
MmaTepuana no Teme;

NpPoOYTUTE AOMNONHUTENIbHbIE UCTOYHUKU MO TeMe B COOTBETCTBUMU C
NAaHOM;

COCTaBbTE MJIaH-COAEpPKAHNE TEMbl Ha OCHOBE UYTEHMA HECKONbKMUX
NCTOYHUKOB;

noabepute ¢parmeHTbl M3 MCTOYHMKOB MO TemMe A5 OCBELLeHMA
BOMPOCOB, NPMBOAUMBIX B NNAHE;

caenante anddepeHUMpPOBaHHbIA aHanAn3 npobiembl Ha OCHOBE
pPsAAa UCTOYHUKOB;



— TMPOYTUTE TEKCT C KOMMYHMKATUBHOM Uenblo (gna coobuieHus,
paccKasa, AUCKycCcum);

— M3yu4MTe maTepuan Mo TeMe C LieSibio BbIXo4a B POJIEBYIO, AE/10BYHO,
CUTYaUNOHHYIO UTpY;

— MPOYMTANTE MaTepuan, CUCTEMATU3NPYUTE ero A Nocaenyolero
npeabaBneHUA B NpodeccMoHaibHO-NeaarorMyecknx Lensx;

— cAenamTe aHaNUTUYECKYH BbIOOPKY HOBOM Hay4yHOM MHPOPMALUKM B
AONONHEHNE K yKe N3BECTHOM (MHoroctyneHuyaroe,
KOHUEHTPUYECKOE YTEHME);

— MWCMNONb3yNTEe MOMCKOBOE, M3yyaloliee, NMPOCMOTPOBOE YTEeHWe npu
paboTe Hag UCTOYHMKAMM MO TEME;

— cocTaBbTe 6ubanorpaduto n aHHOTaUMIO NO TEME.

TpeOoBaHusA K peTHHI-KOHTPOJIIO

PEeUTUHIOBBIM KOHTPOJb 3HAHUM OCYLIECTBIIETCS B COOTBETCTBUH C
[lonoxenueM O pPEUTHHIOBOM CHCTEME OLEHKH KauecTBa y4deOHOM paboThbl
ctyneHToB TBI'Y.

KauecTBO ycBO€HUS CTyJeHTaMHU y4yeOHON TUCIUIUIMHBI olieHuBaetrcs no 100
oamnpHOM mikane. M3 Hux 60 (100 — npu 3auere) peUTUHTOBBIX 0AJIOB COCTABIISET
MakcHUMaJjbHas OlleHKa yuyeOHOW paboThl CTYACHTOB B TeueHue cemectpa, a 40
PEUTHHIOBBIX 0AJUIOB COCTABIISIET MAKCUMAaJIbHAs OIICHKA Ha KYpPCOBOM JK3aMEHE.

PeliTuHroBble Oabl, BBIJIECICHHBIE ISl OLEHKU TEKYIIEH paOOThl CTYJEHTOB
(60 6anIoB) pactpenensoTCs MEXITYy MOIYJISIMU (2 MOIYJISt B CEMECT)).

Pedepar, acce — n0 10 6aiuos.

OTBeT Ha BOMNPOC TEMBI B BUJIE JOKJIAJa HA CEMUHAPCKOM 3aHSATUU — JIO 5
OaIJIoB.

Pemienue 3a1ay, BeIOJIHEHUE TPOOJIEMHBIX 33JIaHUU U Ip. — 10 5 0aJIOB.

AKTHBHOE ydacTue B paboTe cemMuHapa (BOIpockl, 00CYKIEHHE, AOMOTHEHUE
U TIpoY.) — 10 3 6aJLIOB.

HUTOroBuIii KOHTPOJIL — YK3aMeH (40 60a/1J10B)

I[MucsMeHHbIN TeCT (IPEAIECTBYET YCTHOMY dK3aMeHy) — 20 6asios.
Ha nuceMeHHOM TecTe CTYJIEHTY NpeiaraeTcsl BHITOIHUTD CIACAYIONIUE 3a1aHUS:
1. MNpocnywaTb ayAMOTEKCT W OTBETUTb Ha BOMPOCbI NO COAEPXKAHMUIO
npo3ByyasLero ¢parmeHTa — 5 6annos.
BbINONHUTL TECT 3aKPbITOro TUMNA NO NEKCUKe U rpammaTuke — 10 6annos.
3. BbINONHWUTL  NUCbMEHHOe  33ajaHue  (Hanucatb  MUCbMO  JIMYHOIO
XapaKTepa/nenosoe NMCbMo/3/1eKTPOHHOE coobLLeHne u T.4) — 5 6annos.
YcrHblii 3k3ameH — 20 6aoB.
Ha ycTHOM 3K3aMeHe CTYJIEHTY MpeiaraeTcsl BHIOIHUTD CIAEAYIOIIUE 3a1aHus:



1. TlpounTtaTh TEKCT U OTBETUTH HA MOCTaBJIEHHbIE BONPOCHl — 10 Ganos.
2. B paMkax TeMaTHUKH TEKCTa MHCIIEHUPOBATh CMOJICIMPOBAHHYIO CUTYAIIHIO,
HCXOJIS1 M3 TIpejjiaraeMoi B 3aianuu poiu — 10 6amios.

TunoBble TeCTOBbIE 3aJaHNS]
1. I'pammamuueckuit mecm (Tunot ycinoenvix npednosxcenui) (10 6annos)

1. IlepeBenurte mnpeasiokeHusi, oOpamasi BHUMAHHE HA THI YCJIOBHOIO
NpeIJI0KeHH.

. Ecnu ObI 51 ObL1 MpEeMbEp-MUHUCTPOM, A ObI MOBBICUJ HAJIOTH.

. Ecniu Ob1 s1 He 3a0bUT macnopTt, s Obl BUEpa MOJIYUYWII Balll IEPEBOA.
. Ecnu BBI cyacT/MBBIL, BBl OYJ€TE )KUTh JIOJIT0.

. Ecniu Ob1 THI O0JIbIIIE IBUTAJICS, THI OBI ObLT Bceraa B opme.

. Ecniu 651 51 He 3a0bU1 TacnopT, st Obl BU€pa MOJIY4MJI Balll IEPEBOI.
. Ecnin 651 3aBTpa Obli1a XOpouiast orojia, Mol Obl YCTPOWJIA UKHUK.
. Eciiv oHa 03BOHUT, MONPOCUTE €€ OCTaBUTh COOOILIEHUE.

. Ecniu 661 OH mipuIIen BOBpeMsi, 3TOT0 MOIJIO Obl HE CIIYYUTBCS.
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2.. BbiOepuTe NpaBuJibLHbIN BAPUAHT:

1. If she ... finished work by 4 o’clock, she will go home.

a) will b) is C) has d) —
2. If they understood the problem, they ... find a solution, now.
a) will b) would c¢) would have d) can
3. If she ... known the facts, she could have told us what to do.
a) have b) will have c¢) would have d) had

4. You’d better come by noon tomorrow. If you go by train, you ... get there
earlier.

a) will b) would C) - d) would have
5. My car smashed into a wall the other day. If I ..., there would have been no
accident.

a) had been able to stop  b) stopped C) stop d) be stopping
6. If I ... a spare ticket, I would take you to the concert tomorrow.
a) have b) had ¢) had had d) will have
7.1f I ... harder, I would have succeeded when I was younger.
a) was trying  b) have been trying c) had tried  d) am trying
8. IfI ... more time, I would take up tennis.
a) had had b) would have c) will have  d) had
9.If I had been in a hurry, I ... for dinner yesterday.
a) would stay  b) wouldn’t stay c) wouldn’t have stayed d) will not stay



10. If a fire starts, the alarm ... off.
a) will go b) would go c¢) will have gone  d) would have gone
3.. 3anoJIHMTE NPONMYCKH CJIeIYIOINMMHU COIO3aMu:

a) unless b) if c) but for
. ... I were you, I would send him a telegram.
. You will fail your exam ... you work harder.
. ... your help I would have never been able to finish the work by Friday.
. She spends Sundays in the garden ... the weather is awful.
. ... the snow we would have been on time.
. I would do it gladly ... I could only find the time.
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. [lepeBeauTe npeaIoKeHN:

. Kanp, 4TO THI OTKA3aJICA MPUHATH Yy4aCTUE B KOH(PEPECHITUH.

. Eciu st moiiy B OuGMoTeKy, st BO3bMy (DOITOW) 1ist TeOst 3TOT JKypHAJ.

. Ecniut Ob1 51 Ob11 mcateneM, st Obl HamMca: 00 3TOM POMaH.

. Buepamnsis BeuepuHka Obliia Obl TOpa3zo Beceniee, eciid Obl TBOM OpaT ToXke
MpUILET.

5. Kak xaib, 4TO ThI HE 3aHUMACIILCS CITIOPTOM.

6. Ecnu g yBiKy ee B Onukaiiiiiee Bpemsi, s pacCCKaxy e 00 3TOM.

7. Ecnu OBl s 5KHJT 3@ TOPOJIOM, S BRIpAIllMBas Obl OBOIIIH.

8. Ecnm Ob1 y MeHs ToT1a OBLITH ICHBTH, 51 KyIHJI OBl 3Ty 3aMeUYaTeIbHYI0 MaIHY.

AW N —

2. Hanuwume 3cce na memy
People should pay for their university education.

3. Mononoz-paccyxicoenue
Buickascume c60é mhenue no npeonodceHHvbIM 80RpPOCAM, 00bACHUME CEOI0
no3uyuio:

Do you like reading? What kinds of books or magazines do you read? When is
your favourite time for reading? Why? What was the last book you read? Did you
like it? Why/ Why not? Speak about the author, the main characters and the plot of
the book. Do you recommend reading it? Give your reasons.

4. Tuanoz — beceoa

IIpoiioume cobecedosanue npu ycmpoticmee na pabomy (“Looking for a job —
Interview”)

VIl. MaTtepuajibHO-TeXHH4YECKOE OOecredeHmne

MaTepI/IaHBHO-TeXHI/ILICCKOe obOecrieyeHme JUCHUITIINHBI:



— yudeOHble ayJUTOPHM, OCHAIIEHHBIE CPEICTBAMU BOCIPOU3BEACHUS
MYJIbTUMEIUNHBIX TEXHOJIOTUH;

— KOMITBIOTEPHBIN KJIAcC, C JOCTYNOM K HH(GOPMAIIMOHHBIM pecypcam;

— obecreyeHre OTKPBHITOro (OECIIaTHOrO) NOCTyMa K 3apyOekHBIM U
POCCHUHCKHUM 3JIEKTPOHHBIM OMOIMOTEKaM U pecypcaM 1o mpobdiieme
COLIMOJIOTUH DPBIHKOB, HHTEPHET-TOpTajaM, 3JIEKTPOHHBIM apXuBaM
NEPUOANYECKUX U3TaHUM 110 COLIMOJIOTUH, MAPKETUHTY, MEHEKMEHTY,
IICUXOJIOTMH U COLIMOJIOTMH MOTPEOUTENBCKOTO TIOBEICHUSI.

HeoOxoauma Taxoke yueOHast ayJUTOPHsI ¢ MyJIbTUMEINITHON yCTaHOBKOIA,
AJIEKTPOHHBIE OUOINOTEKH, STEKTPOHHBIE PECYPCHI U JIP.

VIll. Cenenusi 06 00HOBJIeHMHU Padoyeil MporpaMMbl THCHUTLIAHBI

Norr.. OOGHOBIIEHHBIN pa3ien Onucanue PexBuznTel
paboueit mporpaMMbl BHECEHHBIX JIOKYMEHTA,
JTACIUTITUHBI W3MEHCHU YTBEPAUBILIETO
M3MCHCHUS
1.




